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	With the recent uproar over crane accidents across the country and construction fatalities on the rise nationally, many have used the press to present their views on causes. One such article was published in the July 28 issue of ENR titled, “Never Got To Go Home.” It discussed the deaths of 13 workers at the Las Vegas CityCenter construction site, a 76-acre, $9.2-billion project that is the largest privately financed project in U.S. history.  
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In the article, many reasons are discussed for the fatalities including schedule pushing, overworked and fatigued employees, drug and alcohol abuse, lack of safety and even a lack of training. Steven Ross, Las Vegas councilman and secretary-treasurer of the Southern Nevada Building and Construction Trades Council, claimed workers from the Midwest and other regions of the country lack the skills and training to work on projects of that size. Other union officials in the area also worry that workers from the Midwest, Rust Belt and East Coast lack or exaggerate their experience.  

We take offense at all those comments. We require 16 hours of safety training for all craft workers, 30 hours of training for supervisors, annual drug testing, including random, post-accident and reasonable-suspicion testing, an annual  four-hour safety refresher and  excellent overall training. As for exaggerated experience, our almost 12,000 trades people have their safety training tracked via a Website created for that very purpose. In addition to the 10-, 16- and 30-hour safety training, the site also notes workers’ training for aerial lifts, forklifts, confined spaces and drug-free workplaces, as well as welding certifications and other specialties. In northwest Ohio, the union building trades have gone beyond the minimums, and many say we lead the pack.    

Many years back, the Ohio operating engineers developed a 16-hour Safety Training Passport (STP) because the union believed the Occupational Safety and Health Ad​ministration’s 10-hour program did not provide enough training. To​day, the 16-hour STP plan has replaced that program. Furthermore, the OSHA training never expires, so the union sector has taken the approach that such training lapses after five years.

High Road

Most union workers have taken the initiative to gain more training than the OSHA minimum requirements. To encourage this, the Great Lakes Construction Alliance (GLCA) developed four four-hour refresher units that change annually to update workers on safety topics. The end result is that workers receive safety updates annually, and there is a turnover of the 16-hour STP every four years. 

The ENR article also mentions  that some local unions in Las Vegas feel drug-and-alcohol testing is an invasion of privacy. Not in northwest Ohio! Almost six years ago, the northwest Ohio building trade unions, contractors, Associated General Contractors, Mechanical Contractors Association and National Electrical Contractors Association teamed up to form  GLCA. The organization partnered with the Mobilization, Optimization, Stabilization Training (MOST) program of Kansas City, Kan., to administer and facilitate our program.

GLCA’s purpose is to unite labor, management and owners  with a common goal of providing a drug-free workplace. 

To date, there are over 20,000 people enrolled in the northwest Ohio program. Of 11,225 tests performed in 2007, we found 224 testees failed and 46 were out of compliance. That represents a positive test re​sult of only 2.4%, which is in line with MOST testing nationally. Testing makes a difference, and numbers don’t lie. 

We also formed an alliance with seven other states to develop guidelines and reciprocity with each other’s drug-free-workplace programs. And there is work to improve productivity by developing an absentee policy, formalizing plans with the Dept. of Homeland Security for worker’s security clearances, assisting employers with  plans for lean construction and meeting with owners to supply manpower on upcoming large projects. 

There can be no debating that union construction in northwest Ohio is a leader in safety and skills training for its workforce. 

Scott Goodwin is director of safety and training for the Associated General Contractors and the Construction Contractors Council of Northwest Ohio in Toledo. He can be reached at sgoodwin@cccouncil.com or (419) 241-3601, ext. 2.


